Labour
Regulations
In
BURKINA FASO
Presented by

Cabinet Pierre ABADIE
Chartered Accountant
Law advisor
www.pierreabadie.com
pierre@abadie.bf

Pierre ABADIE
(courriel: pierre@abadie.bf)
www.cabinetpierreabadie.com
Convinced that the business information is one of the basic elements for
development, Cabinet Pierre ABADIE in the margins of its consultancy
activities, publishes over 20 books in French and English (see
www.cabinetpierreabadie.com).
The present Labour Code Burkina Faso is in the same logic,
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often of a misunderstanding of the texts.
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Advertisement

Advertisement:
This book is protected by law 32-99 NA dated 22nd december 1999 on
the protection of literary and artistic property.
© Cabinet Pierre ABADIE

The official language in Burkina Faso is French.
Be very careful that the translation is sometimes approximate and not safe.
You are warned to refer to the original text in french language.

ISBN : 978-2-9534449-4-0
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Authors

Authors:
This work is the outcome of a teamwork which appears at you, here.
Pierre ABADIE (e-mail: pierre@abadie.bf), chartered accountant and legal
advisor since 1985 is the main author of this work.
He is registered on the Order of the Chartered accountants in France and in the
Burkina Faso where he lives since 1998.
French and Burkinabese, he is an elected representative of the National Council
of the Order of Chartered accountants of the Burkina Faso ( www.onecca.bf ),
and vice-president of the French-Burkinabese Businessmen Club
(www.chafb.com ).
He publishes every year the fiscal code, the mining code, the social code and
the fiscal memento of the Burkina Faso (laws with comments).
His main activities are the chartered accountancy and the legal or fiscal advice.
He is the correspondent in the Burkina Faso of the biggest international
consultants (Deloitte, PriceWaterhouseCoopers, FIDAL, CMS Francis
Lefebvre, Droit-afrique, IBFD).
Sylvie ZONGO (sylvie@pierreabadie.com), collaborator in the Cabinet Pierre
ABADIE, the holder of a master in law of business and a POST-GRADUATE
DIPLOMA in private law participated with her indispensable rigor and her big
implication, in the elaboration of the document.
Abdoul Aziz SON (aziz@pierreabadie.com), assistant of Cabinet Pierre
ABADIE, holder of a license in private law and a Master in Business Law and
Taxation, provides the updates of the book since June 2012.
Willermine Laurence Edwige KABORE (edwige@pierreabadie.com),
assistant of Cabinet Pierre ABADIE, holder of a license in private law and a
Master in Business Law and Taxation, provides the updates to the book since
March 2014.
Issoufou ZOUNGRANA collaborator of Cabinet Pierre ABADIE, holder of a
license in private law and a Master in Business Law and Taxation, provides
translation of the book since June 2014.
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Patrice COULIDIATI collaborator of Cabinet Pierre ABADIE, holder of a
Master in English translation and attached to the Translation Department of the
University of Ouagadougou, provides translation of the book since July 2014.
This book was able to take out only thanks to the attentive work of my believer
and devoted co-worker whom is Oumar YANOGO and the update of.
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Justification for the realization of this work

Justification for the realization of this work:
A wide distribution and a good understanding of texts allow avoiding
the conflicts and developing the economy and our companies.
- Avoid the conflicts between the Administration and the companies:
Many conflicts arise from the ignorance of texts. But the mutual
knowledge of the applicable rules brings the understanding and the trust
between the parties.
- Develop the economy:
Well known procedures allow a better productivity for companies as for
the Administration. It is the possibility of making it bigger what
otherwise, because of hesitating steps, could only be realized on a small
scale.
The respect for the common rule is the possibility of a team game. It
provides an economic development of our companies and of our nation.
- Have a toolbox of piece of information for mining companies:
Our office, for its consultancies, needs a complete and explicit
documentation.
This documentation presenting exhaustive and current information and
so answering the questions put with safety and productivity had to be
presented to the business managers, but also to all the actors of the
mining sector.
This tool had to be published for the largest number.
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Suggestions and critics

Suggestions and critics:
This work was realized with our means, which are those of an individual
consultant.
No subsidy was sought.
Because, to participate in the public life consists not only in paying its taxes but
also in looking according to its possibilities, a little of its time in the general
interest.
We apologize about the bad wording in English language.
You are informed that you have to refer to the original French version.
Nevertheless the care and the expertise were brought to the writing of this
document, we are aware that it is about a first edition there.
We count sincerely on your critics and requests of improvements.
Do not hesitate to indicate any error even minor.
Any remark made by e-mail to pierre@abadie.bf will be quickly answered and
will allow improving the next edition.
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